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‘Sense of initiative and entrepreneurship’ can be broadly defined as the capacity 
to turn ideas into action, ideas that generate value for someone other than oneself. 
Sense of initiative and entrepreneurship is a transversal key competence, which 
every citizen needs for personal fulfilment and development, active citizenship, 
social inclusion and employment in the knowledge society. (Entrepreneurship 
Competence Framework, 2016).

Entrepreneurship education has long been a policy priority at EU level, underlined 
in a succession of strategic EU documents and communications including the Key 
Competences Framework for Lifelong Learning Europe 2020, the Small Business 
Act and most recently, the New Skills Agenda. In the Entrepreneurship Action Plan 
2020 and the Rethinking Education Communication, the European Commission 
recommends all young people should have a practical entrepreneurial experience 
before leaving school.

Still, the European Commission Overview of Employment and Social Developments 
in Europe in 2015 reveals that “the lack of entrepreneurship education remains a 
significant bottleneck to stimulating self-employment and entrepreneurship in the 
EU.” The COSME programme specifically underlines the importance of investment 
in the development of entrepreneurial skills and competences at all levels of 
education.

The EURYDICE report on Entrepreneurship Education released in 2016 clearly 
shows that the “uptake” of entrepreneurship education in the EU has a significant 
way to go. Only 11 Member States have made it an explicit priority so far. 
The European Parliament, in its resolution Promoting youth entrepreneurship 
through education and training from September 2015, underlines the necessity 
for education systems to include entrepreneurship as a priority in the national 
education curricula, and at the same time the need for teacher training to increase 
the uptake of entrepreneurship education in European schools. A meta-study of 
impact research and important case studies from across Europe, Entrepreneurship 
Education: The Road to Success (2015) published by DG Growth is a key 
compendium for policy makers and practitioners who want to know what works 
and what doesn’t. Furthermore, at European level, the European Parliament 
calls upon the European Commission to support a European entrepreneurship 
education network along the lines of EE-HUB.EU. 

Introduction 



About the EE-HUB
The European Entrepreneurship Education NETwork (EE-HUB) was launched in 
May 2015. With 40+ experts from more than 20 countries, it is a unique advisory 
group for policy-makers. The EE-HUB engages in outreach and awareness 
activities across several work streams (i.e. national strategies, partnerships with 
business, support for teachers and the role of regional authorities). 

The field of entrepreneurship education is driven by a whole ecosystem of 
interconnected stakeholders and partnerships including the EU institutions, 
national governments, NGOs, businesses and, of course, schools and universities. 

The EE-HUB experts have put forward 60 ‘good practices’ summarized in canvas 
templates (www.ee-hub.eu) providing a snapshot of the selected ivnitiatives. In 
their discussions, EE-HUB experts concentrated on their success factors, which 
served as a background for the following policy recommendations.

“The lack of entrepreneurship education remains a significant bottleneck 
to stimulating self-employment and entrepreneurship in the EU.” 

European Commission, DG for Employment, Social Affairs and Inclusion, Employment and Social 
Developments in Europe, 2015.



Policy Recommendations for
the European institutions and bodies

•	 Increase attention and focus on the main objective, which is to increase 
uptake of entrepreneurship education at all levels of education and 
within all target groups

•	 Set European targets for participation in entrepreneurship education (% 
of schools and % of students); follow up on the EU recommendation 
that every student should have at least one practical entrepreneurship 
education experience before leaving compulsory education

•	 Encourage peer-learning between countries to advance entrepreneurship 
education; help with expertise, guiding frameworks, and existing 
materials for teachers; raise awareness on good practices; as well as 
recognise and reward efforts and initiatives in Europe

•	 Organise activities to raise awareness of the benefits of entrepreneurship 
and entrepreneurship education involving SMEs and their intermediary 
organisations

•	 Building on the experience of the current EE-HUB project, support 
the establishment of a permanent European Hub or Centre for 
Entrepreneurial Learning with a clear, agreed-on business plan, and 
long-term funding strategy.  This Hub would have the support of both 
the private and public sectors, the European Parliament, the European 
Commission and involve as many stakeholders as possible

EU INSTITUTIONS SHOULD:

“The establishment of the European Entrepreneurship Education 
NETwork is a further milestone towards a more entrepreneurial Europe. 

I am confident that this new EE-HUB will help to inspire a change in 
mindsets, facilitating our readiness for the knowledge society and 

creating an environment where new ideas can prosper.”
Joanna Drake, Deputy Director-General, DG Environment (former Director for Entrepreneurship & 

SMEs, DG Internal Market, Industry, Entrepreneurship and SMEs)

1.



TOWARDS A PERMANENT EUROPEAN HUB

Building on the achievements of the existing EE-HUB, the new European Hub 
would become the main European platform serving the achievements of the 
above objectives and measuring progress across Europe. 

EE-HUB’s mission  

•	 Promote and support collaboration between business, education and NGOs; 
improve access to entrepreneurship education for marginalised groups

•	 Recommend a progression model in entrepreneurship education and seek 
consensus around it

•	 Coordinate the development of a common validation and certification 
system for entrepreneurship education for teachers and students, as well as 
European competence-based assessment tools

•	 Map research efforts in Europe and disseminate results
•	 Ensure peer learning between countries to advance entrepreneurship 

education
-- Serve as a know-how and support centre for policy-makers

-- Identify, recognize, and centralise existing good practices in Europe

-- Collect, develop and disseminate tools and methods to be used in the 

classroom

-- Develop and encourage use of technologies and blended learning tools for 

teachers and students

-- Develop and maintain quality assurance instruments

-- Support initial teacher training and continuous professional development in 	

entrepreneurship education

-- Seek out a good legal/financial framework to support practical entrepreneurship 

experiences at school (handling money and insurance, for example)

•	 Raise awareness, recognize and reward efforts and initiatives that support 
entrepreneurship education, including but not limited to:
-- Annual Summits for Entrepreneurship Education

-- Entrepreneurial School Awards

-- European events for students

-- Promoting and strengthening the cross-border and global dimension of 	

entrepreneurship education



Policy Recommendations
for Governments

•	 Facilitate a broad policy platform for the work on entrepreneurship 
education: cross-ministerial collaboration, with the Ministry of Education 
in a leading role and with players from as many public domains as 
possible

•	 Maintain strong stakeholder relations; create win-win situations as 
well as involve stakeholders in designing, planning, implementing and 
evaluating policy and activity

•	 Establish long-term national funding
•	 Leverage entrepreneurship education throughout national strategy, in 

all relevant areas (education, integration, job creation, employment, 
innovation…)

•	 Provide support, work on all educational fields and set up a clear 
progression

•	 Provide for entrepreneurship education in initial teacher training as well 
as in continuous professional development for teachers

•	 Map activity, monitor progress and measure impact
•	 Create visibility for and raise awareness of the importance of 

entrepreneurship education
•	 Work to ensure local and regional authorities are also acting to support 

entrepreneurship education in their priorities
•	 Collaborate with governments in other countries in order to progress 

entrepreneurship education

GOVERNMENTS SHOULD: 

2.

“Entrepreneurship education must be promoted as a core educational 
element. We need to maximize entrepreneurship education at all levels to 

make sure that no pupil is excluded from entrepreneurial learning.”
Tibor Navracsics, European Commissioner for Education, Culture, Youth and Sport



More particularly, we invite National/Regional Governments to be aware of the 
following dimensions in order to move ahead with entrepreneurship education in 
a structured and efficient way.

To build a broad policy platform for the work on entrepreneurship 
education 

•	 Set concrete targets for penetration of entrepreneurship education in each 
educational level and improve access for all students including students with 
disabilities, socially disadvantaged students and immigrant students

•	 Strengthen the ‘key competence approach’ to entrepreneurship education in 
national and school-level curricula

•	 Focus on entrepreneurship education as a broad concept and include 
social entrepreneurship, business ethics, financial education, digital skills, 
technologies, citizenship, and knowledge of the legislative process and 
institutions 

To maintain strong stakeholder relations 

•	 Involve teachers, headmasters and staff, students, student-associations and 
other groups as agents of change in the systems

•	 Understand and recognize the key role NGOs play and can play as 
practitioner entities responsible for implementation and national support

•	 Seek broad engagement from organisations such as employers’ 
organisations, unions, chambers of commerce and industry and other 
national organisations from the financial or start-up community that can 
support and strengthen dimensions in entrepreneurship education

•	 Have strong involvement from businesses, particularly SMEs, and 
acknowledge the contribution from the private sector. There is an 
increased need to develop and maintain sustainable partnerships between 
the business community and education in order to provide practical 
entrepreneurial experiences: this should be encouraged and supported by 
the national authorities

Cooperate effectively with regional structures and authorities which may 
have specific resources available, good practices in place as well as other 
contributions to the entrepreneurship education ecosystem.
 



To establish long-term national funding

•	 National budget earmarked for entrepreneurship education and funding 
streams to schools

•	 Consider tax incentives for businesses which support entrepreneurship 
education

•	 Encourage the use of instruments like Erasmus+ and European Social Funds 

To leverage entrepreneurship education throughout the national strategy 

•	 Entrepreneurship education plays a key role in skills development and school 
engagement

•	 Entrepreneurship education in schools can be an important integration 
strategy for marginalised students

•	 Establish support for start-ups at the micro-stage and create links between 
the start-up ecosystem and entrepreneurship education

•	 Support the creation of links and partnerships between SMEs, educational 
institutions and NGOs working with marginalised youth 

To work on all educational fields and set up a clear progression

•	 Support the education sector while respecting its autonomy and 
acknowledging teachers’ roles and responsibilities

•	 Leverage the entrepreneurship competence framework developed at 
European level within the national qualification framework

•	 Implement entrepreneurship education as cross-curricular, with initiatives at 
all education levels and in all educational fields through a progression model

•	 Encourage the involvement of entrepreneurs and the business community in 
the design and delivery of programs and activities

•	 Ensure career guidance for young people who want to pursue 
entrepreneurship 

•	 Support young people who are launching a business (e.g. develop a specific 
student-entrepreneur status)

 



To provide entrepreneurship education in initial and continuous teacher 
training 

•	 Seek out/develop user-friendly tools, materials, methods and programs at all 
levels for teachers and students

•	 Encourage teachers to implement entrepreneurship education not only as a 
course content but as a teaching method

•	 Implement in-company internships for teachers and expose them to 
entrepreneurship education programmes (mini-company programs, etc.)

•	 Implement quality assurance instruments
•	 Recognise training in entrepreneurship education within the European Credit 

Transfer and Accumulation System (ECTS)
•	 Include entrepreneurship education in all areas of training subjects 

To map activity, monitor progress and measure impact

•	 Map the spread and measure the impact of entrepreneurship education 
initiatives

•	 Build in targets and measures against which to evaluate and monitor national 
plan

•	 Introduce national assessment instruments for students (and teachers)
•	 Ensure both the formal and informal learning pathways in entrepreneurship 

education are validated; in this way competitions, innovation camps, trade 
fairs and other cooperation with the local community (including businesses 
and other actors) are encouraged

•	 Encourage investment in impact research and longitudinal studies 

To create visibility for and raise awareness 

•	 Promote and encourage awareness-raising activities at national level
•	 Promote activities aimed at raising awareness of the benefits of 

entrepreneurship and at enhancing the perceptions of the role of 
entrepreneurs within the society



Policy Recommendations for 
Education Institutions

3.

•	 Make entrepreneurship education part of the school’s strategy and 
communicate those plans to teachers, students, parents and the local 
community

•	 Allocate for CPD for teachers and routines for teacher recognition and 
awareness

•	 Encourage teachers and students to collaborate and share their 
knowledge and experience

•	 Encourage networking among headmasters and teachers nationally or 
cross-border

•	 Review and assess activities in order to measure progress

WITHIN THE NATIONAL POLICY, 
EDUCATION INSTITUTIONS SHOULD: 



More particularly, educations institutions are invited to:

“75% of teachers consider they do not get rewarded for improving 
teaching and being innovative.”

OECD, Talis

•	 Move towards an ‘ecosystem approach’ that supports schools, 
headmasters and teachers as they develop entrepreneurship education 
and foster stakeholder involvement

•	 Encourage an entrepreneurial culture in schools where everyone inside 
the education institution as well as local organisations (NGOs, local 
authorities, parents and students associations, businesses, etc) are 
involved and aware of their role

•	 Ensure headmasters play a leadership role and share in the 
responsibility for entrepreneurship education at their institution

•	 Establish partnerships and networks with the local community, 
chambers of commerce, business intermediary organisations, and 
SMEs

•	 Involve the local community (including local entrepreneurs, 
business people, chambers of commerce, business intermediary 
organisations, community organisations…) in the design and delivery of 
entrepreneurship education and related activities

•	 Integrate entrepreneurship education in different subjects, as a natural 
part of the curriculum. Promote the combination of entrepreneurship 
with other skills (digital, STEM)

•	 Raise awareness among teachers of the importance of integrating 
entrepreneurship education in the curriculum

•	 Offer practical, well-tested hands-on entrepreneurship education 
methods (e.g. mini-companies)

•	 Offer incentives and/or awards for students that stand out for their 
entrepreneurial spirit and competences. Use media to create visibility 
for activities, achievements and ‘success stories’. Organise seminars 
or conferences in which entrepreneurs share their experience with 
students in order to inspire and motivate them

•	 Involve marginalized students in entrepreneurship education and 
provide them with the necessary support

•	 Train teachers to enable them to effectively integrate entrepreneurial 
learning in the subjects they teach



•	 Collaborate in the successful design and implementation of 
entrepreneurship education

•	 Co-operate with relevant public authorities, NGOs and education 
institutions to raise awareness of the benefits of entrepreneurship and 
of the positive role that entrepreneurs play in the society

•	 Partner with local schools, VET and universities: activities such as 
mentoring teachers or students, school visits, open days, special 
events and competitions, internships and/or apprenticeships

THE BUSINESS COMMUNITY AND ITS INTERMEDIARY 
ORGANISATIONS SHOULD:

Policy Recommendations for 
the Business Community and its 
intermediary organisations

4.

“Nearly 40% of companies report difficulty in finding staff with the 
right skills.” 
Cedefop, 2013

“Boosting entrepreneurship starts with bringing the worlds of business and 
education closer together and Chambers and business organisations play a 

key role in this process. An entrepreneurial mindset is beneficial in all walks of 
life, but we hope that more and better entrepreneurship education will have a 

direct impact in terms of more and better start-ups across Europe.’
Arnaldo Abruzzini, Chief Executive Officer, EUROCHAMBRES





EE-HUB Members 
EXPERTS

Monique Aerts, Ministry of Economic Affairs, The Netherlands; Mirela Andoni, Institute 
of Education Development, Albania; George Assonitis, Union of Hellenic Chambers 
of Commerce and Industry; Laura Belforte, Unioncamere Piemonte, Italy; Birgitte 
Birkvad, The Danish Teacher Trade Unions International, DLI; Silvia Boschetti, Citi 
Italy; Ben Butters, Eurochambres; Yann Camus, JADE; Alessandro Cenderello, EY; 
Giuseppe Cinque, Cisco; Peter Coenen, Vlajo; Thomas Cooney, Dublin Institute 
of Technology; Isabel Cuesta Rodríguez, Chamber of Commerce of Cantabria, 
Spain; Omar Cutajar, Malta Business Bureau; Anne-Lise Cuypers, Catholic Schools 
in Limbourg and Antwerp, Belgium; Jane Delfino, Education Consultant; Michał 
Dżoga, Intel Corporation; Leo Exter, westartup BVBA and HealthStartup.eu; Sannie 
Fisker, The Technical University of Denmark; Anthony A. Gribben, European Training 
Foundation; Efka Heder, SEECEL; Frank Hennessey, Education Consultant; Malcolm 
Hoare, Institute of Education, University of Derby; Andrea Rosalinde Hofer, OECD; 
Randi Holungen, Ministry of Trade, Industry and Fisheries, Norway; Karin Jaanson, 
Ministry of Education and Research, Estonia; Annette Jarvpold, Ministry of Economic 
Affairs and Communications, Estonia; Vegard Johansen, Eastern Norway Research 
Institute (ENRI), Norway; Caroline Jenner, JA Europe; Maja Jukić, National Centre for 
External Evaluation of Education, Republic of Croatia; Monika Karamalakou-Lappa, 
Ministry of Culture, Education and Religious Affairs, Greece; Ulla-Alexandra Mattl, 
Lifelong Learning Platform; Michael Mercieca, Young Enterprise UK; Kåre Moberg, 
The Danish Foundation for Entrepreneurship - Young Enterprise Denmark; Jan 
Muehlfeit, Global strategist; Jan Noterdaeme, CSR Europe; Jared Penner, Child and 
Youth Finance International; Kristi Ploom, Ministry of Education and Research, Estonia; 
Piotr Pluta, Cisco; Radmil Polenakovik, Faculty of Mechanical Engineering, Ss. Cyril 
and Methodius University, Macedonia; Manfred Polzin, EUproVET; Stefania Popp, 
JA Romania; Julia Prats, IESE Business School - University of Navarra; Heinz Willi 
Räpple, Ministry of Education, Science, Further Education and Culture of Rhineland-
Palatinate, Germany; Isabel Cuesta Rodríguez, Chamber of Commerce of Cantabria, 
Spain; Francesco Rullani, LUISS Guido Carli, Italy; Elena Ruskovaara, Lappeenranta 
University of Technology (LUT), Finland; Joan Russell, ETBI; Bertrand Sava, Visa Inc.; 
Juergen Siebel, Siemens; Slavica Singer, J.J. Strossmayer University in Osijek, Croatia; 
Friederike Soezen, Educational Policy Department of the Austrian Federal Economic 
Chamber, Austria; Milena Stoycheva, JA Bulgaria; Carlos Talamas, Chamber of 
Commerce Industry Handicraft and Agriculture of Milan; Jarle Tømmerbakke, SOENT; 
Piret Treiberg, Ministry of Economic Affairs and Communications, Estonia; Janos 
Vecsenyi, EFER; Christian Vintergaard, The Danish Foundation for Entrepreneurship – 
Young Enterprise Denmark; Christine  Volkmann, Schumpeter School of Business and 
Economics inWuppertal, Germany; Karen Wilson, Bruegel; Radovan Živković, Ministry 
of Education, Science and Technological Development, Republic of Serbia.  



MEP AMBASSADORS 

FORUM MEMBERS

Silvia Costa, Italy; Miriam Dalli, Malta; Mady Delvaux, Luxembourg; Martina 
Dlabajová, Czech Republic; Damian Drăghici, Romania; Eider Gardiazabal Rubial, 
Spain; Antanas Guoga, Lithuania; Danuta Jazłowiecka, Poland; Kaja Kallas, 
Estonia; Petra Kammerevert, Germany; Merja Kyllönen, Finland; Marju Lauristin, 
Estonia;   Eva Maydell, Bulgaria; Cora van Nieuwenhuizen, The Netherlands; Andrey 
Novakov, Bulgaria; Barbara Kudrycka, Poland; Ilhan Kyuchyuk, Bulgaria; Andrew 
Lewer, United Kingdom; Emilian Pavel, Romania; Paul Rübig, Austria; Ivan Stefanec, 
Slovakia; Michaela Šojdrová, Czech Republic; Inese Vaidere, Latvia; Adina-Ioana 
Vălean, Romania; Jana Žitňanská, Slovakia.

Kalypso Apergi, Cyprus Pedagogical Institute; Gunta Araja, Ministry of Education, 
Latvia; Margherita Bacigalupo, European Commission, DG JRC, Institute for 
Prospective Technological Studies; Muamer Bandic, Labour and Employment Agency 
of Bosnia and Herzegovina; Isabelle De Boer, Leiepoort campus Sint-Vincentius 
Deinze; Karen Bill, University of Wolverhampton, Faculty of Education Health and 
Wellbeing; Birgite Birkvald, Former Head of office of The Danish Teacher Trade Unions 
International, DLI; Anna Brancaccio, Ministry of Education, Italy; Yann Camus, JADE 
- European Confederation of Junior Enterprises; Ellen Cardon, Enterprise Flanders; 
Iván Diego Rodríguez, Valnalon; Sandra Falka, Ministry of Education, Latvia; Thomas 
Hajduk, Ministry of Economic Affairs, Energy and Industry of the State of North Rhine-
Westphalia, Germany; Imbi Henno, Ministry of Education and Research, Estonia; 
Johan Van Herck, Enterprise Flanders; Nikola Hrnciarova, Employability Town; Asim 
Ibrahimagic, Labour and Employment Agency of Bosnia and Herzegovina; Randi-
Marie Lokoy, Adviser for the Ministry of Trade, Industry and Fisheries in Norway; Elin 
McCallum, Education Consultant; Raija Meriläinen, Ministry of Education and Culture, 
Finland; Doris Omerzel, UP Faculty of management Koper; Carmela Palumbo, 
Ministry of Education, Italy; Andy Penaluna, University of Wales Trinity Saint David; 
Jussi Pihkala, Ministry of Education and Culture, Finland; Kristi Ploom, Ministry of 
Education and Research, Estonia; Fabrizio Proietti, Ministry of Education, Italy; Reineke 
Vandevenne, Enterprise Flanders; Bert Wissink, EBC*L For Life Long Learning.

#EEHUBEU
WWW.EE-HUB.EU
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